
 

 

MEDIATOR, GS-241-13 
MINIMUM QUALIFICATIONS REQUIREMENTS 

 

To be considered minimally qualified for the FMCS Mediator, GS‐241‐13 position; 
your resume MUST clearly reflect your full‐time experience, utilizing the concepts 
and theories of collective bargaining, alternative dispute resolution, negotiation, 
and/or conflict resolution. This specialized experience MUST have been gained 
serving in one (or more) of the roles listed below, assisting parties in the 
interpretation or negotiation of collective bargaining (labor) agreements on matters 
such as wages, benefits, hours of work, and working conditions or the handling of 
workplace conflict resolution. 

 
1. Chief/Lead Spokesperson (representing labor or management); or 

2. Second Chair (representing labor or management); or 

3. Benefits Expert (representing labor or management); or 

4. Mediator; or 

5. Consultant; or 

6. Facilitator or Trainer 
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